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CORANGAMITE CMA’S 
DIVERSITY AND 
INCLUSION VISION

Working with and as part of the community is 
central to our work at the Corangamite Catchment 
Management Authority. We are committed to 
embracing and reflecting the diversity of our 
community and to supporting inclusion and 
participation by everyone In our workplace and 
through the ways we work. 

Our workplace culture is built on respect that is inclusive and 
supports equal employment opportunities for all members of 
our communities and we aim to have a workforce that reflects 
the diversity of our community.

Our work practices and systems aim to be easily accessible  
and to enable increased participation by all members of our 
community in decisions and actions that help to protect the 
natural resources and values of our environment.

HOW WE DEFINE DIVERSITY 
AND INCLUSION

Diversity encompasses the differences between people in  
how they identify in relation to their age, caring responsibilities, 
cultural background, disability, gender identity, Indigenous 
background, sexual orientation, marital status, parental  
status, physical features, religious or political beliefs and 
socioeconomic background (social identity), as well as their 
profession, education, work experiences and organisational 
role (professional identity).

Inclusion is when everyone including people from diverse 
backgrounds, ages, and genders  feel valued, respected and 
safe, have access to the same opportunities and resources,  
and can contribute their perspectives and talents to improve 
our organisation’s goals and vision and to participate and 
receive services.

WHY IT’S IMPORTANT

Diversity and inclusion is important because everyone has  
equal rights and should have equal opportunities for 
employment and participation and equal access to services.  
It is a requirement of the Victorian Charter of Human Rights 
and the Equal Opportunity Act and other anti-discrimination 
policies. 

Organisations that embrace diversity and inclusion have  
higher employee engagement, improved performance, greater 
innovation, better retention of talent, improved employee 
wellbeing and lower levels of unlawful and unwelcome 
behaviour such as harassment and discrimination. 

OUR PRINCIPLES
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Everyone is 
different and 

has the right to  
be themselves.

Everyone of us is different 
and how we treat each  

other will not depend on  
how closely anyone aligns 

with the majority or with 
historical or culturally 

dominant norms and  
we will celebrate and 

support diversity.

Everyone has the 
right to services.

We provide services and 
programs for all of our 
community and we will  
consider the diversity  
of their needs to make  
sure that our services, 

information, projects and 
programs are accessible  

and appropriate for 
everyone in our 

community. Everyone has the right to participate.

How we consult and engage in our workplace  
and with the community will accommodate 
different needs and capabilities and we will  
allow for and listen to the wide range of 
ideas and opinions even when they 
differ from our own.

Everyone has the 
right to be valued and safe. 

Feeling safe and valued is the foundation 
on which inclusion is built. We will treat 
everyone with courtesy at all times and ensure 
that harassment, discrimination and bullying are 
identified and not tolerated.

Everyone has the right 
to equal opportunity 
in employment.

To ensure equal 
opportunity we will 
remove barriers where 
they prevent that and 
we will provide different 
people with different 
supports to overcome 

obstacles and historical 
inequities and to provide  

a truly level playing field.

Diversity and inclusion is  
not an add-on, it’s part of 

everything that we do.

To achieve our organisational 
objectives, diversity and inclusion 

must underpin and permeate 
everything that we do.




